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(iii) 

(iv) °|R'« ' 5 T^*W ■ 

4,^ ■SH r ' L l sftt MSIIK, (<<I'1S M U 5<J1 SKI ^r^O'R Wwn% 3f -j4|S3 ^ "RT faPlfS^ Pti'HI 

■^IFTI 

( 2 ) TT^-TS—Tfcnf 

+i*i J l 3H e rf^f^lf^T-'^3F“35r 3 TTOt l 3?R 3p^T $rf^FTT, f^T% Pi<it(l4) 

H U SW 5KT ^-<0^ WTO % ^ ^FFT-’SFR ^ fo*TT ’ami: I 

(3) -ST^-TT—3TlflH+« 

3T«iH ^* i qic ^-w-'*re^ ^r^-w^?iqn5^, 

^4^i< 1, ■gwr T ir^ afo: x£?ft 3T=q ^fcFri, frHf ^s?! sra %^(fa tor % 

^ OT-W T R farflfc'y. 1W w. i 

^P'l'-il 'qiT TFT WK 4 ) ^Sw®bl4<Cl iTHl 3T^f%FT ^ I 

4. 3TWFft ^Paift 

^WWTf^fa ^TPfefa^ft 33«W t$ WTF9 ^ fafTOi 33^Tt % ^ TFFI-W^T ^ 

q» ? ;^ gro %q forrrt fafyv. ■qr ‘Rfrfwfh t> % fwj 1%rft ‘SRfan qv\ falHatftq wi iftt/qr aryfaw 

T^3^4i60f^T*a3f^3ffta!p^%f^7n^3fa/^aRWT4t33T^^ft4tf^qiT7T^ : 

TTp- fSp afa/qn arWPft 3TOJK ^ T^fft Pfjfarri wforo t 9N? % TO^f ^ I 

PFjfiW 

(i) ar ftro i M % wr 4' fagfari #tt i ^Hfrtrnf % w-} TOrcrar-i+7 i¥jl -kt ^iP-TOrft #tt : 

-rnnw^w% ^ ^ ^ ^ q>4*flfMf % 3W-i -ff ■$ v«w«i f4^% yiftiwO #n i 

( 2 ) #9) 3 TOft ft^RTRT fapFPT 4 'tfTOTT 3#RI % fTTCFT 3Tfaf*m ^ WT 29 % SFJTm: TTTOT '5TTT tsTTC' T n? 

fowf ■$ 3TJ33TT 'Jll^'ft I 

3#rerrft ^ 3*re«rcTT (fw^rO 3mr>m #ti i 

(4) 3H$c!r—^TT '4)1^ Mt »MpRT, 

(^f) f^rOT^^^'* : Rt^%^ S! T'P ! tqi?'ftFn^' :£ n f'qqic ^ '<?^ttP 3Fn t, ^ft, 

33>TOT 

(Rsr) f^ra% ^■afrt^rn "»ft, ■«=rf^T "fitki nft _E rr■f^r^rtr TfiT% ^t ^ttt ■Prt^tt ^t, 

'5nf%FFTTt ^ ft %^rf% tt«rt Iwr% apq ^rsiFBK ^fafa 
% sRFtn % 3ftr^ftr^iT'q^% 3T^ anvR f, 3ft ^ ^ ^ ^ 11 

(li) mWii 

sprft qg <?i1 ^ grfoBrct '■rt II %r ar^TR amt ^f 

HlM g u 'SR^TI «A'fl I 

6. ^e^ftch sftr 

f^ 3 -£f famt ^ TVR ^ f^t $ ^ ^ 3Ti%FPRt'^TT 4^^%w, 

■5f?t ^Nt, ^ arf^lPl^H ^ ’RRT 17 ^ ^3 ,; iro (1) % 3Rr4TT ^kO'h <3<®hK "STW TTR^-TFR T R {crf^^iRa ^ ^TTtJ I 

7. ^«<l *1 UIW 

frfri f??TFr ^ sttfh #ft: 
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B. 'qffrftqn 

R>t RWfa^rft^RTfTRI RTT^ilPII I 

(ii) srf^wrft wf % ^%w-i4 fa4t ^ rtr^Prr r4rt 4up? Rtf Tct srafa % TTfttffar tr t$rt, fa4 fjpjfan 

Mtftwifl 'srt w: "*nit44 anf%iR> Rft aroft* % rrtrt rtt i 

(iii) <J*R(U P%TT 4 HqHd TJ^T r 4 R?t STRfV % %ij RftifolT r^ ^r T f j RTffcmft WT W: R#t 4 

<nhRw R>t swfti % %p r^tri ru i 

4 n 4 Pigl^ RTftrasrft 

5RIRf: Rlfft4 arftjRJRft maMI'^^Jb'll I 

Ow) 3f4Hw4*^RrtRpfar4%fWtR 4R44ft4tR^RTRRt^f^Rn4RT15: Rl4^Rft3IRf4%f4R[Rl44a(n''R 
pIri, 144 fVffai ih[rr>ri hri ifto4 snftws rS) 3T«rfv%f^TTi riiri rt R3b ,j n i 

(v) 1441 3iPlRil{| RT *b4*ll0 % RFr4 4 Rft4t8ITRrt 3TRfV, 'Em 41 R^ 3TRmKR ^4 R>t RIRT RR? RT ■ppjfaRt 
htPwk) Rft rr 4 to -arqrftT % rrrtt Rn^pTRiRR 3r4titRRRR? r4 rt arg^tR % sprt -sht^ rii i-rV'f ) i 

9. wnft^Fmr 

(1) Rfc PiyRw H(ftn.lO Rft RR 4, %4t 3Tf%WKt RT ^v4^l0 % 3TTft RfHtW RRtRRRRT RR 4 Tpl RP 414t, lit W 
3Tf4RTT4RT •ti4’4lfl Rit ?R> R?t 4 PI 4 Rqi41 RP ftRT riiJ,Mi I 

(ii) Rft Hp'ftitfT rtI r^ 3Trftr, Rffe; r^ 4 lit, Rftir RfidaiT 41 opp^ffer %4 Pft, f4jfa?[ RTfRRHt r4 rt rr 4t Irt 

a44R>r4 RT RpfRlORRR RR RT TRI^tRpui % f4p vTM-gRfl 4, lit : 

(R?) 414 ftfR RR RfpRRTt RT R^Rpt % RTR4 t 4', 3RR?t 4RTR URV R|(t^ RR 4tf4r 4 rP RRRT r 44 RRR 4 TT<R 
RTt% RR ^7R ^RR RRM Rft RTT PTOft f I 

(TO) ^Rit^^RT^af^RT3;1^srfIjR#Rr Ri4^%RTR^^^R^R^RT MWIR^af^RnPWmt, 
l>RI J W) RII 

10. 4tfen ^TTT nmf^i 

( 1 ) (Rf) ^ 41 SffaRrtft RT R)4 r|-0 ^RiO RT 3TFt RtKl R T7g4 RT TRTm ^ % 3TR% '5TI^ % Rp 4 fi^Pw 

RiftPhi-OR?! IMisra 4iRiw'frni'ftpn'tR)4f srnft '■flR>i1 Riff iste p^'it i 

(■gr) 4tfe?Rjt ar4%n 3TRftr5?nm5PTt T ft .— 

(i) 1^3RpIRRd%RTR^4#^RT^, alk 

(ii) PptH ( i’4 , *(i4 ^ 4"pRr eel'll i 

(R)1^^f4RT4RTR^Rl4^^-fRf¥m(-!5)%'4T T %RTR^^' j % WT 4, 3l4ftjiT 

4lRHi *w) RPRfR 4r 3‘iRi 4ir*i 4>" R1TRT RTT ^piRTR RPRT VPTT! 

(2) '^r-'Wrrr (i) 4 '4'if4 a i ftpft ^Ri=f« rtr % 4Pt gp 4t ri R^Rirt, 1 ^tr 4> 143rprraf4R) 

R i nh rft Ri wNn f, Pr gP w wiftwR) % PwRan gqlgdcri % f4R 4 *e r^ 4rt wf rVti rtrrt wirhr rt4 4 r^rt afri 
aig^WriRi ' Rii4R l fi!RT 4^^ :? ^ , ^^^ a 44RR4RTR4RT4yRTfdlT' r TRT WTRRRirR^ 4t -llfi/W RR RR?RRiqt RFf iftRT, 
rr iw r4 r«fi MtPiRiKl sir i4IriH r rp %rt rtto; i 

WrfMbWI 

Rft 14i4t 3rf«Rr r 4^(4 Rft fdRR'^RRI^RT^RTR^RRT^' ! fn^4rftRRR4lRiRT T TRTl4f^>'3^% 
14^5: -aHg^imP iRT <ti i 4qifgR i Rqf r^R^^ mi lit wsrR if^rft ^ri 4ftm an^Rifpi rr? - ^? iRfRRR%RRpm% 
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11. 3tf*MffaT 3frr TtaT-ftgfrT 

i. (i) vtarfwrtvT^^nfteomfvft: 

%3TWTO, w4‘ W^> >fPn(|3«T-faPwH (2 ) 3 WTO«J!I 1k$l3 <l4m ufafa SRI ftltilRjfl fay, 'ill} VT, m4 
r«^mi:jm<fk4l'3Tf4mi4iiTm4nT4'ml ssiikvftan^Tjfti^kimsmkmk' 3om4mf^T4RT' i kt'(44%’5iK kt vtmn^kt 
t44T4tmm4m44f<imTmtfIT$ : 

4<-^ mr 4t fk>mT-fkfkm % ttcri P*i4) vt 3rfkmi4 m m4m4 mt im tw i4 fm^n ^jn^rr, urn irm ikr 

3Tf4mi4 % VTv4 4 'STvtT 4 mV <0*1 HSl*) w4 sfk =ti4 , nii<l 4l mih 4 4" ij,m Ht44 h§ 4 34 fkfiSIfl 4 H'lfiw V 4 fV-li ■3TTC; HI 44 
srftwift ht 4)4vk 1 mt 3H% *(^4 srfkmkt % hIh^ 4" <fli h44 % huh< kk obkvKl 4> mvk 4 y,=n Hift4 % R7Pn wnfk v 
^kt'srro;: 

HRJHe vtffrTOT-fk pRIH (2)414nr 317 3Tmn 4? S T^ UK 3RH3T % 5Tt 4?I 4 3Tf4m4 HI R4m4 3flkfl f4? Un4 

%nmRi44% vhn: aitzraj % kr’k % tkvs kl4 ml fkrfisrtf 3r«rTks3 4 mmT t4k 4 ht srmikTRi 4m4 rt kt4 km v<n4 mt 
3T*if4% kkrr Pi"Pi ikd i'3^7 krkfr-ta 4cn 4 fk> 3 t*h$t sri fsvr Mvi 3 h4ti •HiRtfkii h#T%, 3<i 4 Ih 4 4 «4f4ir 3Tfkm4 hi 
ot>4^i<1 ijh Tim 4 n ^ i<i hr fkn <nii<‘ii, 44 fk> 4 4k ^niki t 4 v f4*n kt i 

(2) 3T«w 444mv 4 mv #i m^kf mkt Rm4 r 4fk4n ^kkn hMi mi HcR 4<>h, 4 7 m (jRftvi w«f fm 
^-■fkPm (i) % stjhr f4<4 aifkmrft ht m4m4 m\ 4^44^3 hr km 'amT Hifk4 ht mff i ^ 44ftt 44 a<fw4 vr 

^N4 % vtr 4 ^ wi-wi vr 4 : 4kiT ^44 4k srewu 4t kmfki 4441 

w^wr 

% -srErkspr % 44!^ srffer^rft ^ ^T^r-fkffer ">rkt4 "^4 -^rfriFk mfror 44. 34kvrfkn4t ^■'jd 

44 Vf4t % 4m4 v^44 4 sn4a4 ffev 4mf4?v 4tnr 14t arkrok vt 44^ vm 4 t^hv km 4i 4 f<4 

3T^r f4r srfkanftm 4t tj 4 ■'nmr 4, *u$ 3?r v44 % arfkm 4m 4*rrf4*jv 4nr i 

3«3ira-3 

4atr-t4ftTi, ■gfkOTr, 

12 . 4rar’fkfn4 

4Ni^Tr4^a44«iii4vi'«p4m4%44v4' sRi , «M^-'mmvTf4vffmi4n2V^ wr4i vrkm-ft^ik fvvikn 
3 m 4‘ wt ^miTTr 4k <ra4 kmffkr ^rRvkt f¥4i 441 

13. ofkaflT 

(i) 443v-kikm (3), C' 1 ), (5)4k (6) % 3^44 44 wt -tei; nq, f4^4f Tik vr4kk4 % 

^wrkH arkwkt 7 n ^Nt4 % 3T?4fr mk % %k 44 s<tt ^jkvi itvt 4^4 % sr^pkr ■qfkvr ti^ti i 

(ii) -crfrom^fkkr -SNjetc kraffm fkrq; armokt' v< ^ktw 3111 x 174 ok 3k sxm -Mr wn h«it ^4 
aifk^i k ki ^i ^ 4 ^i fiki , 4^i 4fmmr4, %k^ 4k^ifwi Wu^thi 

(iii) i 1 ^) 144 wf vrkimpT4 akk^Bikvi *n4^i4 4t44 ott ‘i u ivt 3V k^'i vr 4 itwh 4 wt f'l^ftPt 

tfkto % ^4 4 ■oTTxjTfr i 

( 13 ) ^^ikdmkirvmkw^4mfkmi<iv44^^w h4h(I 34k^T4iiT«t>4^i<)4,imr3 =p4m«m< 
ed~<t5ni ^4 vuri 3wr 44v % iki4 in knvm 4" 3v4t 44^31 % np;4 4 kt nil'll i 

(v) ■^44 T jkii44i4inkirm34''vm4mik^m<iTT44m3kk i nv4m3Tfkn4inv4^rrd4", 75 rci' ; 3 7 m4 
443m^i44kivF4%wfiiT4iPTm, 4m 4tmw4,4rm;44' IkvttkimimnikTi 

(iv) 4t <iift gtf4^ * 4r m mfkmmi4fkvTn,4f4m3vn,^f4^%1^^ s ^, 

i980%m4^sni5k’- 2/i7/79-3m:. sm. kt. snr 44rfkirkwnkmlkmOTmmn.'^kT niO^mtkiFmtkmk 

4, wTm^^^^pnrk ai^ qr< m- ni i4mJimFTirmi4m^knm4^^4^^mi44kmi4<3i^Rn^i^lvki^; 
w vff-jiymTk kf4, ^4 kfTmwn: % 22 mm4, 1991 %m 4 iot 11 '3/90-3TK.3m:.kr. ( 1 ) 4 kto 

■ 3^4 44j^ 4m i m kirwH % smkn 3n4 qf4 sifkmTftkf m mkmftkf v4 tok mfroin °i^i 1 
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(v) RfR44y4yT ^(1 THm 4 4#4 Tlff^ T?f MiW yftTTTT <iT^ «Wd% 

whh < 51 ^ 3ii4f<sn% w^44 T>t , *ii[11 «u;iif (4> ^iiHi-dT! <Hi<.RtT7T ilF'id) % Tiff Rf>RTR Slflj^biO TTy>4' e )l0 

ofit i4fifl f^tiw, 'Jiitj ^ lit i4 niClo ’srI c bi4' i iK w j i c tH't ®ut\ Trm qR^oni smf^n 44t% Htr srrjTrf'TTi 3TT) 

414 f®Ml 44 3T' 3 tR 44l JJRT yi^l f4>RTil 3TT?f % STJTRRpifftlT Tit 'JiiR'H I 

14. y^fd 

Tr4t 4 t 7% iyfd4y 4 yft umrft a4i y?l4 4t 344 t>t4 tt %4t tr tt4t4 "4 h^hRi % %r atfirorc 

T^T TTT1 Tiff TR TTn % : 

tctj ti> Rf 4yt 4 srRTOiftrf Tt c ti4’mR.4i T^FTfirri ww ski srRif'Piy mrt 29 4> srjur <tan Rfi*^ tr 

Pithi 4f st^-dR Tff niiR'f) i 

15. UcHIflTctH 

^ 4*n a#Pfrr4 tt Tv4yrft f^r4 3 t4w^rt 4t4 tt 4wttt 4 ttfitft w "4 y^4 % ftiR f*rjqr Rurr ttt ifl 

TT ^ ^ 4M TT *4 Wl4)<+H u l fti4t 3T«44 TT ST^RTt yftsfal 4’ T?4 % 3T«l4fa ift, Tlfi t 4 fan TtfeH ftR 

TTinTn tt "4 nfa m4 tt Mtfaiw 4 fa# 4tiroy ywiqftffl %n un ttrtt % 1 

3i«ira-4 

3H^{UT, 3FJ7TTFRT^ 3FftH 

16. far# aiftRErfr yr - dnfa ift nft 4w 4ft ffiryyT 

T1?4y?aifa^TTTTfyT^^^ ^ij[ ej fl fan gtfqn# TT n4m4 4m 44 T^fat 4TTR 4fa TTTd -ami# Tin TP 
fofr-q4 3<fa aB | jfa | < 4 T BqRw TT «jfal4f, faffa'=TTT- p1' J iR > RCRhItI Pid'yJI^^TlSrT TTIiyt, % f'lSvil^RU fHTTT S?RTTH 
TT OTffl ^TTI 

17. r^rdRyf ij^ ai^Micdd ^M 

ifiN™ iR^PF siftaBT^Ti IMWi % 3Tg«R ^ t4ti sfR wf?i sf^Fm T*n m *qfar tt wifwra'i wf 

TTqr-W7 Tl f^R.TT,TT mI STT^Tff RT Pf^vfl TJI 41 T^TTI, ffld^i T TTT--f i MT, fd'Hiit TI PnUtl 4 TUT TRl 4t I 

18. *HIR «♦>! qiRii^ 

3r4r» sfftRFiTft ti m4yi-0 sn4 um^it % ^Ni"44*4 «m4T% hihwI % 4 ttrPtot tttr <«I , ii sfti 'si e w tt 

a^qaj ^ 4 tMPi Tjyn ^ irai % totft Wrir tt -*Ni % fart TRtyRt tt ini w ttr: ttA tRtt, iff 

^ ^nfqn> tt srr Rrftror’T rrj 4^tt tr 4 % frm yr®i t iff yi itrr aif%ri>T4 rrt sttt rtt tr4 

-?4tjRtt%%r<*> 4m44. 1 4'Tf tIwtRtti 

19. ^f«h ftrt <h) <l<pi4 «hl Ririi^ 

STftTOTl TI «64 ti (I ^ Ni^ 4< 1l ' jHH<; T^R5 rdm > ig i «fi ^\di a^#ffW%T-»Rp%%faRTw<T> q>Vim«n 
TiRfrft srftroiWf, i9w % w 1 ^ % W4 #t-^ to ftrerorc ftuTRTi r4 ^ tt ^ii 1 

20 . 4ft, ifidl 3nf^ yiT ytTRTT 

4 t grft p w4 tt TKni yiDwiA ^ % ftnr % asitT % 4 4r tt 4fk4l tt ijrofr snR; 

%%rt^ 414rar Tiff 4n sfrc R4i 4ii4 % 44 tt ^ uttwi4 tt ttjiRto Tiff t4tt. ^ir <s™1 

twi4 «w 4 srfRTTR 4 lit 1 

21. aiftrantyrynfwft^ w 4 > 4 TrnTTyTTTORTyyTyTftyifty> «jq«iy^?i 44 vnry#^ 

^ 4t 344^4 tt wr 3nfMrn4 ^ 4^ % 14 ti 41 wft ft^TTwr, 4 trrtt yit th 

^^dM i 'f l Ttyigl^ffpFF, yit^4>y>R, ’3H%'%R^4yyi TFT Tiff °r>Vn : 

TR^I T5t? 3rf4rii4 TT T»4 nf4 ^4t 4^4 % 4rn 14 r 4 ^mi^ iy» tt y4rrq sr^irRwr 

gqrrorf^ , HTPffty . 4«jf4TT, Tlf4T7 31TTT TRTTf^ ITf# TJT Sii=t>RdT> T7l4 WTlf % 3T#T T?4 ^R TR W11 

fe tr4 tftT 4 Tit^ w t Tj4 : 

TTTJ TT 4t f4f ITT R!t 4 T!t Tf TTT 4 Tiff 4n TT t 4 TRTI TR ^IT yft; W 3Tlf4T>l4 RRI TR^ TT 
■fyn'iiiTRi 
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L *n’i ill—<a u ® 9J VTCF 31T TT3m : STOTW’T 

■prerMTWf 

t 4')"4) ^TT ^ ^T 3^i<f>i FHHI ^ lit 15 $tiF>l ^i ^TTI 

(ii) ftfv4t4faT H'Sf'tft ft ^4i^Tj3f#%FitF^FftFiT%fWtFP^F%F*Tf*ReT 4f ftfff%F t, *FTFR4i 

HFTFfll % T3TC FTT^ % F^4 Fit ^T FF faPi*TF F5T TFTPTT 'fll^HTI 

(iii) Fit^ FT c t>4 , '<l'0 F>t ' I j4 4"^Q %f^TT 38^7 3 h*) 3if^)4>lR 4 t> F>4°4l FIT A4^n <ti4) % Riq|*(, ftrfft T^t 

^FTFT3FFFFT4t% ) FrF4t srftiflFF, 1955 (1956 ff 1) FT7iWFFF^fF^ft3FFF^p%3TFtF ■^t^tt srtftra 

%, 3T*TFTFtM^FFI h4)ft) % fciU, Rt>41 Wwifl % <.f'ti<r^ta<. u i > yqrfM FT3TFF4' FFT nff t^HT I 

f?I^ arfaFiTftFT ^>4 ^ii 0 tfmi^t 3tfVf*m, 1912 (1912 f>t 2) 

ftvrftltTft «eF>l4Ff4f?t%, Flt'ylUlsit lfiU ; £)F>t u l 3Tfafa<jq, I860 (1860 FTT 21) FT JWT 1 ! 3PJF f&FFftfFf4% 3 t 4W Tf*R5t*pT 
Ft FT 'Hlfpf4lF5, 4^nf^’Tj'*7T T Rl4«6Kl flftRl 4i yyifi FTFSFF4 FTF ^ FFT7TT f I 

(iv) Fill} STftpFrctFT o f>4 , 'ii0 F3TFFTftlFiTTt FitF^ljft% Pi'll ft>4t ’FT^'JrPTF) 4+*1l FTFT?4 h UFpFi 4 <4W^i RrTl( 3 Tf 4 
5TCT fct^ Ftj PfFTt F4F % FF*?t F^ f4f FFtFTTT Flff FftFTI 

22. 3tft^FTftTrr ^4^ rit^)T 3t^rd RHI^ f^ Rl 

(1) Fi)l{ 4t ^iftiFilil FT Fi4ilii0 ^HTTF Hif4°ni0 4 fcllj, PiFT Ft Htff FtFT 34 t F Ft FF Ft*TRI FT 

tj4hft % ftf 4 4" «*jffeRi fnferoT fffwf % ywjfl f4r^ fFF 3TjyR*TF t4ft i 

ff= 3 arf’wrft ft «h4'^(d 4t«i*r4) srfVPm, 1912 (1912 FTT2) fwiw4*i FTjFl4>4t stf F>i^%3T#r{fflT£l<y>fl 
fo4t44r wf tt tI tf(4R t4r4t -tHl-nry^ t Pf^Ifru i 3rfi4wr, 1860 (1860 ftt 21 ) ft a whf y ^ fo4tfaf4%amfa7 f4*jtf > a Ft 
^ %4t JTrfFt/’F'F, ^^nf^fab tcit ■qi'iM^'-O wfaft % ^f3i^l 4 b{ |J i ) ^r wtT4" hft ^ 1 

( 2 ) srf^w^t■*n °h4'qi4, ^f^rr % ”^41 % ^ 7?Ft't'^'4 a jr^ ^<^41 ^arftro ft'ft' c fr 

tfft Trr tip 44) 3i^Hp-*rf% ^n up?> ^j^) snrftr % fctt[ 91)^ Hrt ij)') ^ript p) j m 3 ^ ttwt 

yifawf) ■gH "37? -=i 7 «h4qi^ FTT FPOTt t I 

yiftwifl 4 5 V, prt f^ 344^4)^ ^4-MTft"44t yRR^fint'^ :« ^yR-«i<i 7 -n arft-FF 4' tfi ^ ffi^t Pt^ui 
if wt 4t ^tt «if ^4t a^ff^Rr -*n 3rf*re? ^t ^ api^sft ttoft t ark f4^i ^ ^pft t fa ^ft 3**jqft*?ftT ^ arftw ^ 
wfl«H4 ^jtSRT h^lHn'fF^T'^TT^ I 

23. F^TT^'^'JfnjTTjpTT 

■zrft ^ 3rf»j!Rrft -*tt i?r4^rft frt 'wnwr Tm^T 3rmft ^r THTtt srf^wrft -qr Tiran tprf F5i4^n: #n t Tit m ^ 

^%ftfFTTRT H7■gwnm7t w fp'i 

24. 3M?u ^ HHi^l 

(, 1 ) ^34%TB^'qT«64'4KlFFt'F?4^ 4V 1^)4tTTTF'F^"*TT 3j4tFW 3Tfvn?4^'«nFi4^lft'^^'FMPI< ^4)4 iK "A'll 3?k 
FFl 3 r 4 % fBF4t "41 3T?4t 4tl "4 ^'. 7 4 Tt' ■PRft SF’T 8HCK ^<bK FiT^ ^ 3 T^hRi ^TTI 

(ii) ^ arfimft ff •'fF^rift:— 

(1) F^FTfT^FIFffFt 7 TTFTF^r^%%^F^f^)?Tn^ I TI; 1 4r 

(2) ^4t"mWFt, 3im'*n3THFTOWT^^F^3rFFf'HP 1 nTTI 

WitflcKW 

1961 (1961 W 28) 4ft I 

25. Fzreil’, ^rrf 3rrf^^7T^nft 

^ 4t srftTOTft FT ftFPft TRFTT % F3Wf, TtF^f, UfinjfNf FT %FR FT^STf 4' tf^Fl'Jlt FFf ''pt’TT I 

3T44t f¥Mf ^5T HHlR»l*h Pf^Tl SK^ ^ft^ WIT 

FT^f'■IHT FIKHTT | 

W^*TUT 

fe# men % «roif, ^f^ ^3fftnjf^^ft)^%W^T^F5t'3TF^-FTF^1F^^ft?P^’ ! FT7TTWftrf 5 r^m% 314)^4% 
ffH( Tf^aiFsft HHI 'Jiiy.'ll I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


(PartIE—Sec. 4] 


(1) ^ ^TT oqpM'UI :— 

(i) rerfa rtf 

■’IT ^PRTT pFlftfl ift ^■’T Pn«^> 'PPT ^>T ^T ®TOTRiff, ^lf #TT'*IT SPlft 

■qft^R % fa# ^TOT ■Sfit ^ # 31^*# T nft ^TT ^ 3TO*TT # ’TT 3T# fa# ##TOR *Ft fa# SflfEwr 

«ll^<ll "4 'I{ft elk'll I 

(ii) fawl R^srTl % *ih(^ *TT ftsu 1 ^ # <a{lqiO % Hhc?! 4f *^0 'fclTO % Rqi( *FT% ftn til*tCl, ## 

ITT fa# # <H5 ## <a<R-q#<9n *ilff °A'[| I 

(iii) fa# ^1^5 % T TTO m fait I 

(tv) ^fa%fa# WNiib^T fi'jft |ftrqfl^'W^^^fafaRTOf,'flT*Fi#’& n TTO' t lT (Vfff 3TO 
mp-TOW ^f t# thh^ ^ ^fai'ifl #t-# *rt «rq?K faf ttjEtt; #t 
(v) l-WI !Jlfa«r>l-0 # Pi# &faqn ^ fa# &I-H °*ifai #3TlfIfa <n i t# * 11 ivfl *Ht)fT 

#it tn atr 4ffa####-?# ), ftp w*pt' : ## t tt i 

toj fatf ##£# vr whrrff fa# ft#ro •qr fa# far % fan wrnr # tot to to?tt fa*jpr aron# TOsf ^ qront 

■qT^F# fj TTOTITt, qTf^ftTTOTffaTTOq^^qTq^sqrcOTmTaftTqTOTT^qT 3T#fa#fa#TOfar##fa , T ### i 

3Tf^r*TiTTl''’qnr^Frcf^TflI^Rt >{#"**STOftTtTrc#WI$i) ^TOTOJTO TO 'UTO1! % faHTOTO JaTOnFtqrfTO 
qit f>';TTt^^^TT^T^.'OT^f^fT 

( 2 ) #3Tfap#qTTOfa#3T#fa#TO##TO^#‘®fa^‘ ! KT 1 sfr I Rft>* i rc ^tt^ rn^n^r ^.«rErwnii 

■zpttfa; Tl"qr yfa!T#qT q# 1 **## WI'JTflift, qfflq kifa*# # 30^pifa 31 faTO<# -Mq-fl W*inf) faqfti TO ftW4 ?WIW 
TOfa il 1 I| #T falTO ft’ 3R# ft«Tfa # '^ t T r T^ % %TT. Um4T 3Wfa3 ^^TTTI ^TT ^TEl'TTTfl ^TT ^ W ^ W!T ^TT 

f-i?m ^ttt s- tq : ftraffar ftprm 'qff ^ w«tt ^ ^fnn wt-ttNt V kpht mm ^ 3nrw«fTptqTWT%%? 

rcBuRi iT Mq t> p^rf^m •^rmrgpq 4f 3n^K ; T : ^rtm i |, ^’*naf^fW'WT'?iW't i 

tm^tg r p iT 1:—THPTqrq%3T4^^f^aTp^jfnt'3T^ 1 ^4wd^'!^'HWT' ;i iii( J ii 3 >m ^qflulT^ w 

^ ^rfer ^Tm3if -wt^rr, srftwf i 

2 : ~srftTOKi ^ Trcfci tfei % nhn: 3Tq% w’j vftfww w) ^ 3 thit4 twfi 'iirqTtT 

am: wu4f ti 4 ar ' TfiT ^ ^ vm 4' Trail -^i ^nfft t?Wi t f^'^ -inftT % 'fErr t?ji ^ ^ 

#ni 

27 ^R, 3T®TFT 3?tT TT^Prl 

(1) TTT^sTftmt'^rrft R^RM’qrf ; fHRinai%'44v4 'jti «4<i aiifki'tf i^q^ni'flt’^TT^fiwT^ 

y^o *>hVu :— 

(■sp) ■3^^ro'PTOW4’TH T ?l 7 TT 

% fap# TTfJFT & it ^ VT TO % WT 4' KTTftfl 3T^T?T ’HWlftT; 

(U) SRT 4f 1IM-qi'3q^T ^ I^Tl^T ^'3^ IIRT 3ri%T "*TT t«R<l ^|q<. ^ 

(tj) <w2h g | < | 'fiRHTTT ~4 Wfl a^Tgqj^RT WJ if "&&) lAlftiW ^T#^TT<nFSin ^ ^liRn gT^T^T W^hRi ; W 
(■sT) '3^^1^T^^3T3IWW^^f^^^'53ni T F!;3T ;l T I T TT^J'OT qid^ 

^■^Tffi#m^TT'? 1 f, Wwr^TRif 

3I^T^7TTI 7 Tgf^TT g ft'3TET^l(l ^^ifVnsi «?l< ^qni'wl <41 «« (1l(lT3^it'ft* | TfTT%^Tft'4 cl'ft 

W 7 !.^ I 

(2) 14T^3lflT^irf^^^^^30 3lil^T'^'q^WTi^ 31 ^^f^^%3T3^3TT4tW, 3T^T-^TWTf% 

<^i to; f^roft tojit TOpt i 

(3) TSpt^ arftj^ WT •STTftFTOt 1 TT3M T Tft^% I^TTTOT^ ^ 

TOlf% TO^i '?TO-'PTO 7 T ) ‘3TOR ^TT ftv4t ^F^T Vq^ ’TTft 3Tf% ^7TT^^-3TOTT PlTORT «hVll I 



III—79^4] 


HRTTTOI WT9 : J TO1 «IKU | 


wgsrfttrorft to* t)^i<l ^ wt infill ^ ^rr^Tjh-^T: 

( to ) ; 

(is) frorff Pinfan to uRifian oqiMi^t % towt ^ tot^ % toii^ tomto ffw aim' 

( 4 ) vyStro-srftniifi to-to tomOi frTOffart WTTOfaroifl^r^TOTOt^riF toAto^to 

TO^f^ft ■Tft'm'JH % TO^T ^ HiHrt Tjt TO W(% WlPw^f iff, TTfc’TOTO'TftrTOTiJW 10,000 ?. ^ TfffaTOftl 

^ wr TOfaroift ift ^ xro jtw toto TOtft ft4 toRt TOtf : 

(TO) otifoi xf TWft folTWI ^ftwifl % TO«T o^^BKlfl, TO 

( 79 ) ftrrft Pi^Phato yRiftay **imiO %'hi**ih TtTfTTOT tototoitT i 

( 5 ) ■'jHnuflyiftiTOi{|for#'ftTmTOTO-q towWr sm(ft% ura 

f%?ft <nfy=hl'(l 3WH TO^TO^ TOT TORTO TORT TOT, TO) TOT% 'TOft TOTOTTOSTCT 3TTOTITOTTOt atflTTO7%7%T$t ''TftTOTOH 

Sin TOfer ft to arfSm to) "nf ft, tow •sti^to ft* Rt^ro % sr^xtr afo srcftr ■*¥ ffftro TO*rfa % Mtro *»?lftTOT iFP^jof Rwro ■^ntt tot^ sft 
wt tot tttoto % 1 nftr ffro srt toft tott ft ft tot Rwtot fr to xitn'f % ^fft: ft r? Ttroftf «Tf%r ift toJ ft, Tnffn tot=T 
fpti 

28-ftroHr^Wt-qi^t 

( 1 )(i) TOtf arffroKt sr*w to4to(i flrort t$ **tRw f, fawroi ^ to tor) frfa n ft, ^ ft Rwy to)to aftr nft Rwf 

TOTO ^ TtRw TOtTO; aftr 

(ii) xflf arffrorft 3T»W TOf-Mlfl TOVfylf TOSTOftTOftfr flffflftf I^RFTft W^Kl’&nftRWF TOfMI TOflTTOft faWf 

TOT% xft TrifaTO "^TIT: 

TO^gfrof)^HwiO to*w to^mi-A ^?f 79^(1) to ig^ (2) f (rfHtnan toT i fm ffwrorf to 

ffni W mPwrft TOpiftl f TTTOfll % TOtlf TOTTOT TO? "TOMR ft ^ far: 

(m) (-q^TORT) ^artjfr-i^fawfrffoq; 

3T^1f #r 

(■a) ^^%^3T^T3rmrc$ i 

S®*I ^ ^p fc f r ll ^ <^1 5J<-<1 ^Ml I 

29. ^F3f 3WUI tjV^O^ 3TOTW >3i PlilRnT 3*ftwrff ^<41 '5i*iiifrft 

( 1 ) srf^fjrft «t«wt ^Nrt tro ^ ^ ^f % ftitj, st«to ■Prot f®i1*i ^rnfr ^ 

tTOWK f^n' : Jrrmt 3 t«rt -I'JHois rwi^mTT%, ■^ro^fV^iOsniTOT Pi^ftfifl, to^I f^wift^nul® ^ 3 t*w^t* nTOnft, 
to t tows ^ TOtn ^r xt^ft irrdxsr tof tow ^ tot^i % ^tro, ^11 wh Tnftrord % , W?i ft, frofim tow 

R^TTOWR hi -11 'Jim /111 

TOff % to TOrftr ■% toc^ 1^ra% ■ftro; ^ ^rr hri "anm $, ^ "Wm 44 toi Wf PSm Pi^ff tott'Rw^K'ti i 

(2) flroft grftwrft 3T H|P ' ' 3F4^llft XFt TO-ftf*m (1) ^ TOpfa TOTSRt^ yiSHTOI%^TO^ TOlf fr 

TOT ^f Rift ^11^ ■% •3T5^K f^i t ll WQ7TTI 

T JTT ■otTO ?T*TT H% ST^MW fftt TOf % STfaTOTt TOW <+)4m(l ^ : 

(TO) Tjpft ^“(nT ^ <J<m TO fl’il nil '’tini %; STO 

(TSf) TO^TO^ft'g^n'PFTOTOTTOt 3T^TOTOR'SIT^WI^^ TOT^ TOWft^ fiTO^ %TOTO^ 3t*W *WT WTOTOt 
SRT TORt TOWft TOTTTO TOW% ^ T^XITO TOT t % ^ TOjft*Tt 3rmTOt TOT fNt TOrf TRT TOT % f^i+i^ 
■’TftWTWTOT ^ TOWS %TO 7 W TO I 


2712 GI/2001—2 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(3) (q>) faPmq 383 3raf44twTf4rq^f Were ^3mrqFqi4 

qfa ^ R I I 4^gT$3TTfr, 3TeprfsfT%i%4 
qirf 4 4^*1 T43TCTT% 3T*TqT 4*FT4 3Tf4q5l4 3T*WT c t>*f‘ i =(iO shi qf!^ STTfl -V^cfl 4 Jj4jl 'JSTT %, 4*iq4 TF9FT WiF^'tilfl qiT T RI 

a^^3Tf^^3TS^eh4-^^T^TWf#TTl 

(4ST) Pitn'- a H 3pq (iiftfl 4$i 'Jii^ qft ST^WI 4l4! win '3fl4 q4 uiO<a 4 3Tf4<llHn q4 D 41*11 44 
3if44'H u i fljPmH 38 qq <4l| 3T7T el'll I 

(4) ^JJ^T qst^ -^t Rnor>i^l 3TqqT o e4 , =ii£l qiT ftcrl^'l W7- ft Pi *i 1 ( 3 ) % ^i;jw u i 4' 4fKTT 'JIKTT % 71*11 w SKI tll^HT 

4|4|4hi j i aTTPRT qiT fVnl Uml %41*413Tf4q>l4 ■<h*h<=ii < | h4 , qi<l qlt k*-h 11 ^4^ - ®BT [^41 'infll %, Tiq"34 4*114 qTTn?f P+>4fl '41iH t u I 

( 5 ) w flfKfl' 344^4 3T*T4T q4qi4 qft 3^4*4% fern; faqi 1srqqt wrtfiTi tj^ 4 4 arfaqi wqq 

WCTll47RI °hi< u l q> Rnj37qq| <^^41 *h ^ii<1h 4t °eK u i f^TlWq4 el'll aiqqT ^1^41 Re41 &Re4l 4 3T^WWT4TJR4 s Rfr’Ml jimi 

RuPikm 22 , *^"3 t w*4 4t wi'^ijf'1, *i*4i cii'^f^Pi'H'i % !h4|'3ii 4 Rm, 3Tf4q>i4 arqqi ^4^14*4 % 4 ht ai^MR-qq rIh 

whi ifn^n 3rqqr4wi himwi 4, 3w4 f^45H IJ T 4 wrqft HfiR^iRpiY 4 3 prtkit-^ 44 arfiw ?qn Tjaq wm ^rn^nr 1 

30 . Tnrft fi r ff vm 44 ww ^rra h$ 4 xmit^ntu 

^ 4t 3rf4qn4 3T«m qwfqrft wftftr 4 ar^nn <iJi41f?i 8 b ir^f^r ^ wf4>q'wi4 hft wf 4pm arqqr wit qfwrs, ftrar 

qf4r^ 3TmT3^f^4tTqT4t^^*4qTfW4f4^%iTCFT%^4 , ^^^?rtTi 

31. WI41 ^h 4 , ftfOfld 3Tlf^4 MFT^rTTHfiT^I 

(1) qfrf grftreifl, qft af l tf i Pw faqis arftiftqw, 1947 4 foiq^iH44?3T^ u q4qqT ,, wfH ) 

(upr) 4ip % i»4-^ r f 4 jl 4l we arf4Pm % a?«f 4 ^fiK t, 4» %41 TaiijT 3T*wr 44 thijt 44t % %4l 
hp i 4h4 -skt w*i ^f '*f4 T rr 3 T«wt w 5 ! «i ,! wt wn4 ar*™ 3 ft«it we ®r*wrr arwro wr 4 "STRlr 
^41^ el'ii i 

(u) 44i% f %41 ^4v^ ^4mwff^«^ari#4^ifiiiT444f4TTfa4) Kiq^%44q4fa4I 

3T«mfa4t^r4 wwrt, 1^^4T^iW3T*iqTl4)4t ftwn, argf^ir sw*t arolwik^wi^nff 
V4ni 

(2) ^'*ti4^l4, ^JlY"3T?Tfte-arKn^T"'RTKTrWT^FW^WT' l Wr 5E f ^wr%^4 ^R^naa “ ah4°eK”' ! lT453T*1*1TTI 

Tirf$ ^444 *t 44 faPpiw tww *b4-m-0 444 t awn^^ wi*iihh 4 °t>i4 ^wit i^'n i 

(3) ^^4m4, f44t44t4wiT^w^ T i^'^ T iT3T K i^T^ 1 Ti'# r iT 4k 'ifafaRroi vror^4n^raT ti4 

arerfOTi % ftiff %, wn **4 /gwi %, ^*i THf % 4mT % 444f %, wkPw ^mwi, 1 ¥st ^’tit wj 4tw 
% uftnfpn4i 

32. WTSpi^WI 

(1) 41 3tPtjbi 4®feje(T'^ t4^i4wot 3nf4^u4^4^3i^*rfnRt>41 boPki, <h(4Ri^ yir^°ei-0snr 3 n4lftnr 
f^wN4f4i4444wiw^4 7 Tii 

(2) (i)434rfir3P^4t^4^^41^4^43i*^*?4nT4 ^or wt445R^'jO^ 
nf4, TT^TW^^4^’^4f4' i n'TO4!'ftwfl^T4'*f)t 3n4W®n ^ ^\'n i 

33. 3lflieRT4 31«J6|| 4,4^1 ft ^TTOTW4^n4artT 

(i) ■*bH 4 t 3rf4*f)i4 3 t*i^i <t>4-4i4 wi 3nf4w4 ^ 1 j4 4^4 4 4 rt *4$ TWTwwf wt ft<;ii 3444 st ^ 

5TWWlFftTO^4h-qTaMTWFT4'-*Ilf«F% 4f41 3TW 334TO4 3T«FH te4^i4 4 7WWFT4 3ii4lfaci ftwft 

^^wiWR3n4Fsn4 v n T T'*nFf ^Ptt : 

' t W^J TT'ftrPPTW Rf>4) 41 'W , T4 f i^Rnrisin cni^^lff 41'il I 

(^) 3rftt^3i«FiT^4^^^%4i^ Rb4t arftraiRt3 t«wt ®s4qi4^ 4qi(n<jRi^ '3ioiw T n: 

•qr ftw ^RK i4wt44-fnF~a4 4 > «b 4# g 4tiit *khh 4 ^i4>Rfl<i tiN ^4fNt443T4hqrft^ 
q^fUr qa 3 ?p4*B; 44: 

(73T) fqr 3Tf4quft4t 3 t«tott ah4qiR41 % 4q 3n444q 1TOq«u to isnf qienwTOTWTtwqwqri 





[FFTjjJ—’Sn*F4] 
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(II)(F) F)4 4)3lftlFlft 3T«raT55*fal{| FfaFTC) FFTT f4f 4 FTWIF 3T3733T F3FT 3*fT3 SIWFT 

tiff* % ■gro aii«ilw^f 1 ^5^%ftm 773 ft F ffjf)tti i 

( 73 ) 4)3TfaFi4)3TqFF4Ff)'fa»>4) <j«( ilsqit) arfaFTi)3 ?ff f4-4i(I^ mwk%%h ^rr^ft ^tt Pwrte 
arfaFTft 3T«T3T at>»i“fcflO 4) fa3T< -!HI<il«n ^ FF T^f fWI 

34. aigqrsR 

FftJ 4) 3if4ni£l 3TFF n4’7i£l *F 4) 6)fc{)l 3T3ft 4TI 4) TT^tf^T *llHCl) *41. 4 ftflT*1^1") % RhIC( Pt>4) 3^ 

3Tf*TFTft FTF)$ 7J3l4ftlF F 3RT FTrTt 'STHR FfT ^TF37TT 3?)T Flft StfF') FT 3T*TRT fWi 

35. «(•<( 

Ftf 4) atfVFTft 3T«TF f4fA WF 'SnP4*f)T'0 3>) ^ 3 {JKRi 4> faF fo# 4) TOR t£ Tn^F 3ft ^fS % ftT3W3if 
4t f)£ f¥4 ftt4 f f % ff 4 3ft$ stf 4ikft ft 4 % ^un? 4" tft Ft vnfftw Fff 34 f f "ro% ff *4Wk 
•tcT fVii F mf *f(fT Fiftn i 

36. Mr<df> *«if TFT i)oH 

aiPlFlA ST'H'd < t>4^lfl— 

Of) faqf4>4 )f3f4f, afr^F*)!(^n) fstf Fn4T444f4n 
<ni*^ f*«41 4) FT 4lF Hldl n\*ll; 

(73) 3rq4)75^%^tTH'PF# afa3 3roFF^wf$F*rc4Fff7^«ftTFF*nF^3TiNft»'TO%' 

ftM % wi fonj; Frt 4 ft4 4 f afcw 3 ?«tf stf ftt4 ft %4) FF 4 f)^ tjff3 3 tA ; 

(Tf) FeNPlF 7F5T Ft F3F 43, fVw F«TF 3TF 33T4T FT WlW Fff fIF; 

(f) # Fft ftf 4 %rft wi4'Jif4«t) wa f ^rf7*m ft) "ffm i 

: 

‘'HlWroiHIR" 44^3^4)7F3F3f7TTC(faF%F343 3m,F£444w4f4rftTTt 
3fptF qFFFFTFt^c-w^rFt4wtf4> *f 4sn4 fora w& ^W31, afk^?ro. 4)t) arf^twTrmrm 

»fTfT7F tftJf 3TKT5TT 3PW TT^I -FT TTFTn t "qr 3 ^ ^ Wt 11 

37. 41 i dr'll^*1 

^ acrf^^FRt 3T«FF <f 4 tii 4 HBT*f T«WT T TT H^MI % FTW 4^ <SCfl^4 ^FT 'Fti ‘Tiff tfVtT I 
Wt^FTOT ;■ 

f^rPF'nr % -sraY^T fr?n?' < Trrf^r * * st*ff 3T5rwr: t$ ^qi»4)^ «<qcK ¥»fa<!i f, ^ :— 

(tf) w'iRf Fqrf ^fir w^t 

(73) #=T -7^ 3?1 ^TFT 5R«FF 3FJ?re 

(F) tJ4t <fiin vH^Pfi H i 

(fO awrt^r Tmf^q ftiam, 3 t*tf 

(■®) ^ 3TW#( FR^Uf, 4lRa^i 31F3T ^-41 flan 7?TF 'Sffit "FT STT^TO I 

38. Vllftdyi 

^Rn77 % Tj4Fff f¥4FFf % ■'^fu? % f*TTT, ^"FF 

7^(81, ar^TF^T 3T<FF fifftFFm 3^711 % 3T*FF ^ %■ ftlff % ftR Slf'IFT 3TF3T ’ 3 ^3^Tt % Fl4 FTHT t aiFF 

' JppiFR Fn FT Fl4 F77TT % 3T«TF <()Q3K % Fl4 % ftnj; 3)4) t, 4)% 3) 3^ «llftfl4f 4' it Rh-4) i^F aTFF arPlF FT 3)4) 

4tfi 

I. 3Tf4<Fl4t 

( ®F ) 15)^ 3ufi ; 

(l) Pi-31 F73T ; 

(ii) 3^33I3FI%3F7ft3'433'^fe3T <«HI ; 

(lii) 33P3f3 tTF7733T ; 
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(i) ITT 3nfafa%qRm^fafal$ RTftfaRTpl ' ! £T''JR qqqT 3fal: TR^^TtR^ qqqi 1# tq 3RR TW 4" 

(ii) Pl*fa TRfRT RT qn 4" R># 3TW RRR-RTq4* PiRt! afa-IHH ; 

(iii) •JHpTORi+faPiqfo ; 

(iv) #q^ ingfa p ft ,fa rt# Pi*i faT HafammfaT ##; 

(v) 'Tfjwjftl t 

WVQ ^ MQI : 

Pl*-tfan»Q fa "BR fafalM % 3#4 wfa fafafe^t fa^RI^T 'Jilt'll: 

(i) fa# fafatsfafa qn m fajfar fa wti % r^rr, faRm r#rt fa, ftfaf# fam#q rt qfar qra q rr 

Hi*! fa <f)K^ RT 3#4R> farTfafe# fat tjt'll ; 

(ii) nwnfa rr re# fa a## ifT% % snvR q* 14;# 3#ro# fa fatq fa rrr-rh fa nwr#R rr faqa ^nprr; 

(iii) fa# fafaqfa ■'fit r^r?!? fa? strrt qn fa^fafan rf ffaRR r# %fan rtr fa rr^tt$, wnrqR r>t4rr wtfan 
faq# q far, rr$ aqfa rrr fa ffarR ffan r# % rtc; ffarfa fan fat a## qiqy qnn ; 

(iv) qfafai % fan R#tqq arfar rrrt srg^irafaip gfoqi# % faqRi#qm % -'jtT r# fafa R^fat fa fan fa# 
3#ro# fat qifa#r fat faqqr 3T«mr wffa rrrt ,- 

(v) ■3TWRR fa? RT Rq RT WRRFT RR fa q# RR # fa# 3#TCE# R5T ^R Wl fa ffatfa fa? RT RR t R RTRIRtfa fa 

qfaiRfaRiq, fatRRqiqt'RfasRTqnfa RfamRq^^nnmqqqviRTfaRRqfa'fafatqRfa WRonfa arafaffar 

fa; 

(vi) fa# 3#w# mr, fat fa# tj# fa? rt qn m qfafamftq fa faoq rt am fa aqfat Prfafar fat Rfa rt fa# 
rMi^r#* % ffare fafa rt arfafa fa ^fa fafa -fe -qr Rn RT wfa; 

(vii) -b^ ^rf^FfKV^ifarffagffar-^r 3FmTr% #r tt>wt-^ f 'jrr^rnR#^; 

(viii) SifV'W'O # (fa fa ^Mil'-rl: 

(^T) fa###?' l rr''RTR%'3RT#f%^1FlT 3 lW^ W^f 5 T5^fa###B##)‘3R3R#I'^> +iRl l ^l#'3fa 1, R ( 
fa#nfan^'f^wfa ! H' T w ^'*ff'3w#’f^far^t'?mf%'3i3;'(HK^¥# T Rfa; 

(isr) fa##fa^^'afRR4r#T#rf^n fa# ##?##, ^##?' ? IT^RR' ! #'7RiT%3T5RR;#T 

(R) RRT%^4* : 

RTR[ • qf^ ' ^l f* ^ P)qq %^grTg- -| %^q-<g'Tg (i) # (iii) # ftPlRS^i fa# ^' J 5#f d'll’lRjT M«lW$, R##I STffa# 

qrf%pfl# #3J[ T^t, # amt ^ fafaRT W STORT fad^^mpiT 3?R 3#TO# "5RT "SR^ fan RT 

#n #i4#, #i sn'fa fa# ^t# # Ram fanq# nro fame fam wttt -. 

q^^fa^TOfafafafa^W^^m^^Tfa^m^T^RRaiRT arfWfr % WW % RIR fafatt 4* fan-WIT 

#r faffar RR # mr#r qq arfa^ fa fan ^t% % ^in ^Ri afa^r qrfai faqr wpir 3 ?r faT? ^ fa ^nn# ffa# fa RR^* 

qRT 3T#q 3T«RIT 3TRM Ril RT^R Ri# #T RqR RRTR '*># % fan R#RI mqRT # : 
qR^q? #fafa^faRRR#fa aqq^qqRTRlff fqfa : 

(i) Tfaqqfa4"qfaqinr«fRfa^#faqiRiT%,famTO*aRqqTqfaRRffqirn^wfaq^TmnfafRsni't;far 

(ii) %** % Rfaq# fa W * l qff F# * i> r^ fa*H t faR# far warn #T wmT % fan fa?# qfa TRTgfa fa 

4' wnqr%; far 

(iii) 3riqq#%qq^q^R?(fa#faRfa3TfaRm:^ aRfafatfa-^^tfafaRRRfamtl 




[ MPT III—■T5P>S4] 


MTWSfiTTFSm : aTOTMK’P 


I? 


E 

(^T) T$ft 5i^RIR Um 

(i) fa'^l M5TTT; 

(li) "3^% UlTT^ feupjft ^TTPT; 

(iii) 6 MTfHt -Sfft 3PT(V<M3Tqftl%%T( ^TTTjfe TT5PTTI 
(T5) ^ ^TTjraR% fcTT^TTOT 

(i) 'JHf'ii; 

(ii) ^TPPjfa (Tjfep’t) Tpt Mi TT5THI; 

(iii) MTff "Mt ^PTTT T^ #TT; 

(iv ) ^3M HIM^ ■RPTT ^TRMPT »rf\raiTM TPM MMT % Tit 2 TP?f "Mt a#WTTIM 3Plftf TPM OTMp) f^P 3 ! TTR 

TPM^TR^f^Mt; 

(v) ’^^TpsrfwftMT^^ Mf^%fpSPTTT%1^3r l Tt T MTn' : flffTi‘r T ft; 

(vi) ■*TC5lfTTpft: 

PTT1, fa> 3TTT -*r5T Tpr^ ^pTT^ ^ 3TP(7r TWM Mlf*WT(t TTWWT TPM M’ ftMT TWjpn afa 

STMMT 3TRpT) M5T o’j-fii 3?)T ^fPPTt TmPT «+><■) % f^TV, MMfn 3T*(y< : 

PTMJ MP Ht fa ^ Tim 'MTl^ TPt snMTRMTTT M^f %, Tift; 

(l) T^MPfaf ^ ^TftlSfPPMRfPra: v ft'5tTlPlT't, ^fafasplPR 3T«PM MTJtfepft T?PTT^ MP’f'faM’rfT TWTrf; 

(ii) 3fa% m4mi^ 'Mt 'MPTJr zpTTsftMtfeftTflft faqr% f^RT^f "3^ ^mR 3?R^IMx% farffap)^ Tpr^% 

3 WMMtt; #T 

(iii) W^^^Mt 1 ^% 3 rT%^^ 3 TM%T^MiTT%^^ : mkiK'^TfPlMTT!ftl 
39. TtftfTTJT TMT atfiTc« 

fafalMSS'sft 3T^W3ff M) TTOM VI TTRl M3TMT Tfl T1MTTIT % I 

(M7) Mfc;^ 4*4 fafa 3IWRMT •SrftjrpTCt' 3TMMI '*fa4KtMT'CPS TPTPTTTipfl $, n? MI41CT4 344^ fafl mPIPPM ^ fa& 

■ptMUf ;SWI 

(TS) Tfa arfipMTft 3T«PM ''M’farct ’M) 3TPTtrftW 3rRW^’ T^fa dtflNi MMT ■3TMMT 
(M) TTJtT srffcpfirft 3T«PM 4Pfal^ TO MMT t; 3TMMT 
(M) TTTfT farft afpM'MnPT ^®fa"MTMT 3TmM?lffa MT; 3T*PM 

(^) TfafafaM 38%3fafafmff^TTfaMTTtfT WP' s PTHT'SfaTl'^'^ oM^lffafaf MT : 

ffp % WMq M 38^^W^3Tf^MPTM^f^TnTWTPt TWTPP%^MTMjT%%MpWf'Mt feHan 
% TPP8 TT3T TJTTTT11 
4Q.'3Tri5T% HrlM, Vil^T ^Til MrMiMl'fli 

fafPMM 38 % wpfn Tim 3?lT TI%MT TtftTT ^rlrm sn^t TRt TilCTT<, WT 3lfM^ TJTCf T|t 

f^WT3Tf^Mifi, 3Mf^r^W^Tim3n7M^m prpi% tj arm^rwisff^ mRiFi*jRwmt aro*3Tfti^TR<ifTiftn, 
pf 'MpfiTT arf^prd mtPttt ttt ttmt) f i 

41. 4uhM 'Jli’4 

^4 fnrPiMMf "Mf% -sro % ^ Mt, Mft Wth ^n?% t?t arftrw^ 3?^ T?^r 3rfW^ afti TTPf^ift [^4i 

Tq^ -gf P^TM 3TTPTmf 3?fTT^Pff %^IViWPlM Tipft% 3?fT 3TOI^TPl t ftrTTl«$t 3^ MIM^ 
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Rk Rk «rtr k ksrk ■p, wt RifkRnk, arfkRRk kfa Rik^Rl tjNf kr rrr k, arta^ rf Mr k rrrtt t % arRkRT 

arftiRjik aftr *b4-«ii0 rItI % rrr k rott yifk°wk hri Ft Ft'ii afk ot <iHl % otiii,rr arui'-it rtrtrt*r ritr Rk 'my/il 

akt fqPi'HH 40 % ritr RRk Rk vilRR a^k hRuhi, aifrin aui^i k> arRRTRmRR, ^kl Rim akkRiik kr r§t k ikkl I 

42. Rf<*vRlk 

fr ftPi'nki k rP4r Pfctk rjr 5*1 kt, f^rfkksRT frrr wj^Flk rift rf an<)4 ti'nRi 'Jiini ijfkf «t^kf akkRuk ar*wr 
r/rrir w yMnak rr kkt rtrt rrt t, arqf^: 

(i) ^TFT RF 37lkR OTTRT "3m t fa akkR# aTRRT RRfRTR 3PJRTRM anfalRT RRSHTT t 3TRRr FRk armrf'fa 

R^TRIT faRlf aTRRTRJFTaTTkRRkRlfaakTOTTRkFRRRfafaRkRRTCkRkSTTRFRRTRTFtktRTtkfakiarfkRnk 
3TRRT Rik^lk Tpl k, aRJ^qi RRTT, 3TSR8J Rk RR k, ankkt Rk Rim kkl CRT '^fkRTRTRR>'RR k Rtff Rk RITRRvk 
arrkkRkRfakRflR Rim^jk 3 trrt k-jOR Rnknr afatR rrri srr fan ■snfkRRR! faRRJT rkw ar^kfa.H Rk, 
Rk kfktRITRRfai; 

(ii) RfeRimRkkkk* kM m: rr^ %to RifaRnkkygt faarfirenk 3 trrt r^rrI krfaro;ai jy i inftiRi 

RiltRT$ RRk RTT RRR (JRJRT RRTFTT RRRT RF kiRTtR ^cfaoi ankpl arsiRT 3T*R TJTfkRRRT Rk fa 3T®W P? 
RfRR k TFTR-RRRm ffafR Ft, Rk RRFt 4 % fal( RTTR R4t<£ kF RRiRTfar RRl RRfkR aPffk^lk 3TRRT Rik'Rlfl 
kr fkRu arjfirolRR'RikRi^ R>^ ^jpk ^iRs >i i 

(iii) Rfk k)-^R aTlRtRaTRRrkwaRR aifllRRui, kRI RhRIHMIFt, RitRRRTfkRKRitkk) 1 RTR, W W[ft|*hl€l 

Rk rr t f«P kkfkR Rskmk % fkRC ag^imfkRr yfkiRi vr®r Rk ritrI Rik ii urn, trt I^Pirh kr arakn Rim 

kmikkr ritr aiiy<wi rtrrt fr 5TRkn kj kiRkR RRrkiRT srrIr ^tr Rifkn Pt>«l sRfkfl Rk kkk rit RRikt ^ i 

(iv) Rim akkRRk STRRt fkik RW 3nfkRRk Rk RkRT afk RF fkk^ RW RlfkRkt RRRk RR % %RkR 
RflkiRT 3 rrIr Rk kkni fkr rrt 3RkR rrri ankR(k‘) kkrtfe rtrrit Ft> mrk k> kr^ kmR fkrRi rit rr^ti ^ 3ik 
fkfkRR 38 % akrkR R'jr rrri r^OD ^ 1 wnn Rirk RKk R 1 ^ rrrt R^Ck’) rt %rOr rr^irt ankin 

Rk RR RT fkRR RRk % RIR RW RlfkRkt Mr #TI I 

RT^faHRT; 

M RfkRnk RRRT RlkRlk VPRRRRfRiTkEkRTRI'RTkRTRfR'RRk WTRR klRTRR aifkfkRR, 1988 Rk RTR 13,14,15 afk 
16 k i ft R l P tR RTRRfkR) RTRIRTT RR RRk kfiRT’t RRRI RRk 3T^fkR RRkH % ’M 3TRRT W RR k RRlk kfTRT f aTRRT STjfkR 
RRRT RRI RTjjkR k aRpkTlfkRRf RiT RRlR k6RI RRRT ^lf<=rn-Hl R5T TTRkl wf ftfRl 11 

43. c(<*kn k> W*ikl'R't ulkk»I 

WR % RRkflR %^, aifkRRk 3TRRI RlkRlk, ROT RTfk«bRt Rk 1 jk Rpfk % Ml RRkfT Rk ^RRWT R(Ff Rik'H I 

44. kRTfkgfk %RT^3FpTTRfk??RRfRlk 

(i) Rk^ akkRiik rrrt RikRik ■ak RiRiRR kf ankR k MMiRkr k Mrk arfkRfkRT Rk otj rpr rr Rk k ■ak 

akRRfkRTRkaR^kiRyRIT^kl'ai^^lIRpIRj'RikRT^'RlkRSrkRRT <hhi>R Ri^k RRTRRT aW«t> RRRk kftIH Rlkvil % MiRd Ftk RRf 
fkfk^OTtOTkljkRrk’RIRTWiRITl'M'MkRRaifRRiTkaTRRTRRMk arfR^niclIRk cilkla k 'k OTfk% Rn^ fekl ^piTR R% 
% f^TR RTR Riff FtRT I 

(ii) <HfilR> rfl RRRTR^RlkfOTki kff5 3I^IIRftlRi R>llR1$ RTRRRrVR j% glfticiPtni Rk Rki'B ^ ^ql k Rgt RHI 

"RIRTTIRTRJ aTJRIRpW RiUri^ 'RRT?k <^*Ii kk fkiRF kRT k RT RTR RRifk) RiTtRT^ RRRR R?ff Ft RKlt ^ afk RRRT arfilR an^R 
RlfRIRFfFt^lRlt IRRfkR3kkRRkRRRTRRfM3TfkRf*kRRkRrkRlkTRTRkRR3%33RRTHkRTRtR^RkRII RrMkt’JR 
#t3fa3tfkR3Rk#%RTfkT^RR?RFkRTf^ ktFRRRTR^ #RlkRTROTkMkrRtkTTF»iWT 

kri 

RRktRRRT : 

fkkmf^Ri R -ski: 8H RTR kr 4 R>^ 1 r>< u i kk rtrpr kqiPt^k ritr, ar^RTRtkR;' RutRipt kr -^r Ftk akr rot 
R i fkRi ik tjir arfkR ankR k» miRr Ftk rri kR5 'Rik 'Rifp i Rnkt rr ■Rik rott rrr RTfkRRk kr aifRR a-ukvi k> 
ar^RITFiRT I 
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45. 

fapO SlftPSpO SIMM! MpImfO Mil MWT Hlfa Mil-0 1ITCT Preifan ftiMT 'MI TOIT % I T$ Owl % ^ftTPT, 3TpTMTRt MMMT 
MPfalO mH^ 3PJHR “[piRT M%MiT C^^k^Wt : 

1. 3rftranfr% mih(^ '0— 

('3?) *jh ‘Ottt 

(i) Ormp ^M^ * 0 4M l 0 ^3M^^taMMin/3M03Tffc|M>lOOTgreMM07nfog^Mf^$^TETqTMrcft , airafifftft»0 
TTsFTCmO^I 

(ii) MPX MOaTMfa%%q :— 

(mt) i/2^^arOrM#1%wtpT'MO'mOT3'0' t n^ 

tOtst mti 

(ts) MOx'^f^TO mtttOt 3 ^mOskimO-mpO tMt mpp^#tM# t ^f^^^OrPTMiT 1/3 sto faipMiMOTfa 

smfa'wi/s 1 

(T3T)MP0 

MMT7TMT3T^M^MTlftPOT^p!'0THMT^1^T9 1 ^5 
(mt) %-3R^n®: (i) 3 ?Tt (ii) 0’OrPif^% 3?rcMipprO mt arMMT 7^0 mO% srpTMiTiTMi mt'ptfjmtt ptwtptt 
^ mimi 

2 . ’MfrO^rO % $— 

(Ml) iJc’l'OrR 

(i) ftpTMM P) iffa MlOO MM TJJ?| ^RPT MP 1/3 "aft "MpfMTO PlCW mO fu-G<a ^ W& $ T?T Mt "Mm PlilJl 
*0 TTM5R M?t ift I 

(ii) MPX *fO 3pxfa % fan.— 

(■®fr) Mft ^ire ura ftrMPft*r mm -0 mO ^jifO t ift mm ^ ^?pt mf 1/2 ^0 mm mpNipO Pn-iM mO niOta ^0 

WMTI 

(tst) tpm mOx OtmpO’4 wm, mmOtp «ti4^i0 mmmt 4M^> Rh^v) % mptm 

(Tf) ^^MTM0p?l^'5iMM0'3mftt ^mmim mc^tmi 

Om) t*3tm) mO mO uiftr mO Tnta ^ Vf: #if mmmt Opmmm % mp; tjm>% mpt mpx 
■O'^ t, alfiMMMrpprO, ^"0’^0 mmmt mi4 , miO%%tO tfftiPifa%M>iM , i' : iTff 1$, 

TftMT I 

(MI) UO 

^PTMT: -JkHlfe 

T!n®(^)^-jq-gr^(0 sOt (ii) (^)^mtmuvxOmt: 

PTPRI P3TTT37TTI 

-(pTro mOmf ^ptr mimimmO MFMiMMiOM'mi-MMw f^F^w 
3TRPT mf mIw -tm wf '-jmmwt mmi ^rn % fa mm fa^ft On'iK, mi tswum "O’ Miff wn % 1 

wiffMMMO OmiP^RimO qiOia tT^ki Mtir'nfffipn^nunn 

46. fMrfMMMO vrafii -iOt yui^umviT^iTPi^'i'Ji 

TX^fPPOimW Milft^r 'O ^ MMOT % % 3TftpFlO MT ‘^JUTI M^r afRMM 3TMfM, fimO 

wPwftnMT, 

WT MTftlMTO 3PMMI 3P^T ^lO M# %MT ^TT 1WTM t srfVMiRr MT MpMT ^T i^T TPIRI ^ 

MPTMM^f^lPTMMPMtRTM^TTI MM 3 iPpwOmT ^1^41^%, WlAwl Fl^i ^ 

MPP 'JlUl.'ll *lft, mO'OmPsO'O ‘IMilfl I 
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47. 4FI atfUoFTT 

(i) siftwnfl' faPppff % -n-<i'ia ■^nflfarcft V w, srf^FTTifpr ^ 

^ 8lPl«f>H«h 7^*1 wfan ^ f i 

(ii) Hn*i oii^<n srftfl «n*fl " 8 t 4ti^i ri^i 5 )^ *^1 oi{i<a ^ 45 f?^n % *flrK 48 '»i'fl?rfl i H 

^rrt^fnf)'%■qiTT sM^Dm winpfl i wfajufl »pftw ^ fa^K ^nr 3?R 6 «My«w 

3TI^T wft ^TTf I 

48. OTMtaWftWRft 

'iT^fe : 

(i) *fo£ -a i i^n wgl greqsrqr ftfrvw'f TTfafft mfomfl ti 

(ij; 3 ?eii^ % ■qns^fft ^ii'-vf) w ^ 3 ^ ^ftwul yifl^ifl f 1 

49 . w'f^^artr^rr 

p" 1 ^ rsrfor ifr ■ftm f^^fP’f^rn ^1 f^n ■wt^ti : 

(?*T) TfjffrftOT *1^17 T? WTOTUftwpft sftr^liq^W* 

8Fftl 

r <s) 5^Tft ^TTT’T afa■*(!R Wfl TfWt fl«n7^ ^ ^ifpft I 

(T) ■JTT^f TTtftf fA|f*lf>JV, ^frft I 

i ej) “Hpwiff ^1 Pi^Vi«iif ^>1 ^ippfti 

3WHPIV 

so. ^prt^rifrr^nrTnT 

V arfocr f*7«ra ®Rt "3 *rt % tJItpt M "^t % ( 

51. 'HHlPn 'SCT *IH4 

wi/l i 

(iii) 

ift Wt i 

52. ^d'l-fl|(*C 

f^^pRTT^'W'^iwT u^«t> foPiRtearafa%Tjr^ i 

TT^ ^ ftr 3Tf%TOT<t ^ ^Nlft 3lt^*iJT Tfft ^ ^rf*W> WT^TST % "WFT ^ "TO ^5t Wft ^ ^PTjfc 

3117. ftfl < tA. , n 'PlRT 4C ^T % I 


3TONVI 

3ftr*ni 4i(|ui snTnpi 

53. WTT 

(■sp) 

(T5t) 

(n) ^1*11(1 
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(■*?) anwi 
(if) 

C^) 

54 . <»fl viRw uim uiftwift 

Vt TTOR TTlftlMilfl tfit Iffflt I 

55 . mi 7wn wmi; 37fij*ifl nr ^ *[hi^ #f) viRw 

(i) w^T^inT’nfff^r^r^TT l ft'5wiTdtf) '^■*rm 

TOR 5Jlfa4ilfl % 'TO TJTftffi % I 

(ii) ^f'4i' SRT'3faff 7R$ ^ "CR TOR} TOR 37Tf*R>u1 URT ^ffpf RTRRH'^WRI ^TORI 

%: 

X P?5Riff%r"Hn ITT <*>4^l<l 'yRWR7l fliBi%4tRT ^h-i 3?R 3R4 hR. c ik% £Rl *^44I<?R 4fl«i^ 

% ■ftfiH TO <a4 ""fit RT^ R1 RR ifRT I 

56. ^^TTO3n^mfttil#^[5TWR 

^ rr arftmft rt toi faqfm 3Fwr rT? a^pTH ^rrrt fVn rrt rt, ^ w tt 

TPR •aii^ll TOI TO ^jjrl T TT 4||4 % Siki *711 

57. Pi^®cn41*i *<( «t»4*j|lO^» *iiff 

PiM*nmT , i RT «h4^i(l Rt R>h{ ^5^ top TOf 'TO'Hi 

58. tyjl 

(1) 12 ^ aTP+.R-H^ l4 WT % : 

rrI to % tri to ^f to fcr ^ 3rf^ TOPfero Riff # ■an TOFift 11 

RRITOafato'fcft^ %Tim3n7W^f^3^TfWf^wOT^^^Wnf^^^^3Tg^*# 
toito’W: ffR^t 3ffTOr*tTOi;i 

(2) f^3rf*TOrftRTOfRft^TO*&^%'nTO%#^'Ri%7^TOffcRF3TTOn7T^-1^ ht^RTRR^ 

MFT % ftR ^^ ^ 3JTTO R! *4l«fcl4 ifft i 

(3) (Tiff) 37faRtf%TOT^-4fa#%7^Rf'3TO%^Rlff#R$TO*5ftW^3R^'RHaftTOf^£' £ fTOt‘ l 7T 
wil(ifl I 

(ur) TOfenft%TOT^4f faift fr^TO RH 3*^ SK I ■nff #~ r Tj4ti«pfc*W h^Iki ^'fr'nRqffal 

faRT TO wn 11TO *ftrof ^ mm 60 f^TfftTT ^ ^•fr'TTTV ^ 41 hn>iI % ^RlR<w T^ft I 

(tt) ^|ebft4{«h 3 1 7-f«(PT*T*T (3)(^) "*¥ W PqPi^i*!^ % ann'ln WP7 <m»*tlVi'*) 3?ft 

PqPfMH 63 % arrrtn ^% i 

59. f^taiftra>rr^ 

(cfi) ^iici Pnt) mi id 

(1) y,«t> : 

I 

(2) grftwtrft'qi ^^iO fa ^ft*ft7mgrq%'snTaif : S'fl Wl*nftwtrefay^ifq^sTT 
■sfii ^ iffnr i 

(3) hRciP**^ ^ gVnl 

(4) 31 1989 180f^=?fTt^T 1 ^3T*ft7(q)fl 1 if^l'nil ^ 1 ' I H'rft 1990"^ 240^^ 

TnT’spt <H^o1 % I 



2712 GI/2001—3 
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(i) ^TT «bTf^ld SRI "3R fllfita ^ RRT '^TTH*H ftra fltfttg ■$ ^J]£t 

i 

(ii) -hi faiHI itili c nil u i Pn*4("STT *i4icii %■3 f 1-RiPv4‘i (3)(1) ^ ■a^^'w ■SR^^n ’'JJ1 ^nff 

^Wflf : 

W 'ftp Rfil E$FT «lftWtl(l TR *TTCT ^ 1 ftr T^T itftR Iff «H fit ■$?? 3T^fflT Ttft RHIKI 

mi % I 

60 . 

(1) Mr^<r> '^iIV'W'O^1 ^>4^ll{l*fl*i*1 ^jjr! Ril ^\t l^hwit, nr*l=t5 ®i4 

^ "'Jl'Wft 3?R R 8 ^ IVi "*)' RPt '3ii^‘[l I 

(2) ( ? F) 5^ ^Jgt ^Pt £WI % ^ *iic % 5/3 ^ ■& <iuc! "*f ilA ■4IM1 ‘Jim.'ii ^TI <TfT 

^ ^ ^TT np f*l*pW T RT11 

(tj) «fhmO ^gt/^rk^ i gjft, f&rcr^f anf^rO rt vfarct ^nf^Fytr ^rar % rt ^i ^ twit %, % fcra; 

a^T^irm^Tn^hSTTSli !JT«)*6 RT? % ftlH 5/3 ftp *fit ^ WIT '^1 ^ 3 i^hR| ^mj'ft I 

(Tf) -5rrai fijvFTt spffferaTKV -cfT T^v4^rr(V 

tint ■frratff ^■&n^ i^rt^■ spsrfetftRt to t rt it ^ % T ^ *rc?t w ^3wm^ $^5T 

w3 5/3 ^^^'*R% :! ?5t STgqttV^ 'Sfui'ft I 

(X) w aiftWRlRTTfFfcmt *fit 3f^rft«#RT faTOT^ 3Rfa T^[ *farft^t/^PH 1 *"%^^f 
TTPTT Trqi ^t % 'ift RI '3FTT ^it *TTC?it "TO^t «OHlO ^t/^fls*PW ^gt ^ irf^'firw lOftn 

%r3T«Zf«fK“'?p-ftieRT" 3Tefftt%T^»%3mni^ MFT'^'TOf^n 'Jilt'll : 

^ -qy % iftrnt ^/ ^ fe ' TO P iM f ^n sra ?wT % RF^T ^T % ^ ~gn ^qFtt t :— 

•qFg, Rfi; arftwrft ■qr ^4^1^ ^ ^it ^ «h *t^< ^ ^krd ^t/4ft «rb ^t ^ f^it mft ^ w*r ^f ^Et h flti f^Pti 

■STTFT'«RT^'SRt STJTrft Wim % ^^3^1 ^tRI<t/Afe^iPI ^gt 75Ft ^ 3F>rf^ ^ ^■m! '^RT'^t 'Jilt'll I 

(ii) TJ^^%^km' l ftFtfl^tMftTO?T'^gt yHIJMlHw 3TTWrTR^ 'flUj.'it I 

(iii) sro^rdfM^iWTT'smm-'cniTTT^w^P^rTft^frRT^ $$# ,; siT'*rercftt i 

(iv) ijtRrft ^/*tfeTO •*# ftH ^ ^gt TR 3TI^ % gtffcppfft RT tn4^l<t 3Tim ^ 

■pTfpJT-TjTf -5f^pT -Jp^ % %Q[*PI *T+.ni | fip Tm tR 3TT^ tJFR 11 

^mrftgiiuT 

1. ^4^i<1^^i^3T?^F T pi 8 rf%f^20l^^t 41 hi( 1 ^t^tRraptnri 

■^t ^ 180 W ■Rfafl ■ ; IlTdt 11 

2. fJgl/Afe^Crl^gtI 

61. 3WTHKUI 

^ppl T^TSfi 3T , off%f ipt EZIFT “4' RTSit WFf THPwirfl 'gRT '*ft’Trd ^gt ^fit '^Tr*Ttf^?T 'Flff RRT '^TTTTT % I 3Tffer*firft 'RT 'SfFhTRt ^st TT^JJ R?t 

^n% T5rn?ft ^trivr'ji ^jgt -srif^ f^t Mt rftr 90 rt 4«<+il ^ % <?liii 360 'Rfi ^ ®rf%ra> "Rif i)‘fl: 

■q^ -qy ftp grmtf^P ^fiftqfipif A' 3T^^%3RgFt^T^fWt STfa^^lT ^ 720 ft=T 3T^f*T 

3RTtRK T, 11J|»t H-ij< mi % : 

W5 m 3^ % 3rfWr m-wtefi Tgt ^*tarft ^^f % 3T^f ^ z$ 720 ft*% ms arom^r 

■^gt "R^- ^5fifl| % 3?ft '^r^ ^RIT aTJRtfn ■RR 7 !, ^ ^f <i«®b RlH. 'Wfi i tiR a l ^ ' ! Pt T TT I 
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$ 2 ) WT !JTfl™<1^f4[i*i4T4’3^^f^^3T^n2:^3rf4^^’4i4^ 3Rf 3 ^ off! ^ % 

Trier ^ 3 tf 1 aramrOT iron'll 

( 3 ) 3raWK”l ’^4) 3P*f4 % 4fapT 4lFT iy? for ^TFf 3fc ^T 3 W '^4) ^ 3TCfa 

4t%TJ'T ff ^-«n. v n ^TTRf T^TR 3lf%TORt ^T RTR4ffg^f far3TRTRRUI ^4) eOmfl RT SRt ^ WR-fr 

an^w ^ ■aft % #rot rt Retard % ftw ^ wt «ft, ^ f4^T ^ RR^n % IV strirtcr ^4) rt) srefa ttot^ ^pRjffe 

% f?TTj Rft 1 

62. f^"l6 3i>cr>r^-H<ti \g<^4l TTOTf^yl^ ^§^4) 

f^ft 3rftroifi"qTitr4^K r ) <<wqii, 'MR^k'ftqlJH, 

'’W °m4 RT 3T^T -3^^ % %TT ^RT 1 % R<4>K % f^VIlpH^viT % 3RJRR 4t4 ^TR ftufq f^RT ^ITQr, fa^R 3 TI R)fcqR ; 

f^4l 7T*TT f*T?tR ^zt R^ RSjft ^ ^T RR^ft f I 

63. U4jfd *g$4) 

(0 R^|[^%RR4 : T^RK4RfaRtfftRR1Rft31RfRR?t^^4^Rft^RRRfttfaTR%3Ttf4flTreiftT%R1RRfl' 
3T*ffv rt Reform arew tp^m % rrr rO ^4t 4t 7nf4?T 11 ^et ^4) wf^?n 3Tfferauft rt ^pfan^ rt) R<pf 3 rt aiRftr % 
41 <1112 H^i'i ^ <nfvt> r nfi iti*ri 1 

r) r>1 rh! r^4 rsth rtT 'nm'ft'^raftt ^ 3^R%RTR*foR?tRTten4 

64. ohl o^qiid fll-ti 

aTftpsBRi'HT 4)4^l0 ^ 1 J^' tTT ‘ lT T' ra ^^^'^T'4’' : TTy% <R 3R«b1 R*ft Tgf^ZRT WFRT it RmRTt I RTRJ RF fa R^ 
3<ni 4 6i'D rt i3 h4tti0 r>) % 4Wh 4)41 ^ 7 ft <jr 4> °M’^4l *[4141441 rt) i(41 <ififi«Hi 1 )r 4i'4l Rt jth srfti^hiCtRT =ti4 ■ , =h-0 

r4 rrrtI ■'Fg % rrr W4rr 59 % in-Wm (rt) (4) % 3?«?#t ^ff% f^nf^wR #1 ^ fwft -4' ^r tt^ : 

mI'J sipt irt 1 Vi 'Ji«i °t>l 4 ‘*>4'>*k 1 ^=b <^qi ^ 4^ifi^Ti 5 I 0 I % lit'a^ gm <hP^<i fq^l'df^'tiK ^<^41 TORI' 

Wm 59 % -m -Wm (■^ft) (4) % arKnfcr^^rtoifteRf % wr ti% ^r ifrft: 

•tfj 41 foi Tipf^rfl % wi -4 w ftr % ww ^ni m; ^ -ni f, ^ util ^ 

W^rrftror ^ araftr % ^ sfa. »# ^4 iff»l i 

65. ^cRt^^^313Erf^%^\TR^TT(Hr^T 

f^Ri ■qr Tfr4nRl ^ ^ *fR ^ M t afk ami % wi ^ -mx w t m #?> ^ rtf 

IJ^TI ^TIT ftw ’lit TT "gwiw^ % T?lm ■?TT% %^T W "?1% I 

66. ^ 2KTW{'*T3J(W ■WHim #ltl 

(i) drftrifirft ~m ^p4'?k 1 f^RT f^i sihh <t>i4vR! 4T^*n 3 ^t% 41^ % n 5$ c f)i4ft c i<i ^ < 3 <h*4Y^<^41 3tk't cl*FI 1 

(ii) dii4*bi4l n °h4^i<l Rn<n fti qiH<( ^*j4) %ifti<<(, R4l4 st4.*ii hcc) °m4 R;*i<h -3<H<t)l 4)i ^iRii R;i cl'il 1 

67. '*|4fU4«i 3TOftl 

(1) iff °h4'ni'0 n'tJ «ii5. u i ■ai'ifa'ifrfcm, mi^ cl‘ii niPti 'ic ; 

(tf!) ^^1 % t?Ith 3rc% ■grr^ ^ ^ PtyRw % '= 113 ; ^ ^ ^i4y? u i ^n 

(ur) ^^4) ^ <41<i t fH 'T^ T n ? t r e tii4yc u i 4i< <(4i 1 

( 2 ) < tii4yc a i f4**i ci*Fl: 

(tfi) ^nH'nifl *11511 % 14^4) ^5t 4wi ^ tsl^w <iici (44) ^ ^ -siqfiT, aftr 

( 13 ) «t)4 , qi0 % , ?T3r<T4f *<i5(i % I^q4) 4 omi wi*°n<ft41 ^ srofV 1 

( 3 ) WlIFBWT^31^%1^37fl?^TBiF4^^^3^WPI'9TfNT?ft%3^ffR^ 41^?), MftdfcHT 

^^BI'm'^RTTI 

( 4 ) 3rf»TOKi"4T^RH[Kt OT^TTT 4)l4li? u l 3T^ ^ WTT^Rt'gTI^ 4>l4*iPw % ^ f^ 

'HIR'II : 

h<*<^ 4f* [4i t t»i4^jPro' m,q %fli®Nrf=m ■siq'Mi'D ^ft 'i u iii d*i4i i ^i4yc' j i < 1 * 1 * 1 4 *4i 'Jii4 , Fl i 
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(5) «h l 4ilB»l 

(6) hH; fin°ni0 qT c n*taiO °fil ■sivhi'hI ^ 'ticT 'Jilt Sun Pt>*R ^icii ^Tit sw'tTl $iiol ^ 

Ef*t fa#**™ *n qr ’T Til ^ wfmpr apjfa qiff ^ i 

(7) farcft "^IT «F>4«H-0 5PT'3^ 4>l4i48 u l ^EET Wf ff^T^TtpTTI 


3TOR7 

faftro 

68. MftprPrfkrTwitfyrr 

(1) P)(V*fl< WqM^qsrfaftqq, 1952 (1952 ^>T 19) WT 

% aigw<f^rw bVii i grf^ift qr q^farft afo ^ gw ^farof fnffer q' faqr 

siimi at?ro*T iSTtjJwi stPiPpw % qqqqf % Tfmr i 

(2) (TSfr) 1952 ( 1952 ^ 19) %31^^^31111^ 

•qiiftifcnft, qqq .wIVfrq q qit HRff ^RfrRirqftqTTqttq^ ^4^i(l 4?m 41 jhi, 1995 

% 3 H*raf uro wftifl ifn) 1 

(n) *qwi:tqrcqftqtf%qqtqffTi 6 qq*qi:, 1995^ wtftfpfti 

69. "3q^R 

(1) ^rffera^rfl^n f^r^R^Ran ^ 3 rqr-f« 4 f*r’TFPT 2 % «t^tr ^rqrc[FT ’g^rar 5 T tsft ’hpi ^ctm 1 

(2) 1972%q9*tf qTflMfafafl <rq-faftqH 

(3) % 3T3RTC 'ail »ft 3rf*PF Vi, itrft 1 

(3) (i) qr 4 *F arf^FEt qr qriqrct [Wr-ingfl ftqftqi % % far mm gMi— 

(qr) 4^lPl«jftl qr 
0») ^qc 

(ft) T^Fft TT faiqfr «FK U I ffqr'gKT g^fftf^T f¥fr>rqr aiftpElft % HHi»m % <nym ^ ^ ^T 

%%q 3 ratPT'l, qr 

(■q) qq q4 qr) f*rorc ^qr ^ qn^ % qiq toft qq ft, qT 

(-$) ^^4^FF#q^T$rsqF; IWl <^<q%^qi . 

•%nF^rqR% »FR |J i g 4 ^ qqqFfcnft% 4 reqtf •gqqHqftTrfftqfrqrarqrTfaqi ^11^11 Ararat ret# •ft’%qw 

^nw) ^fi fip"^ qrgrarc% qnr°T^fq>q’f fq#q sif'-i'i^'yTi 

^pr^*r*H qff srftiqrtTq is sTTO^ftq tiVi): 

^pTT% WfaF'’T'f %Am STT*) ' l W*fc”^TT i TqftlR ^ 3 )RiR«ki lrf?l qiT nn slFl : 

fr4qifl %-#qq~3qq^qrtqqraftmTO%fr'3^%%q'^ wrwm, fqi'mqT^rar 

^roifa, ^ *ft upwiri 12 (100%) #1^ wrMq q* whpr qna?Rm 

ifpii 1 
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70. PWIW WIH 

(1) yjftqi^Rw>i{)PiyRwiif wf fttftR-fRan TOftftftr^itsrrftPnrar w 

Nl<tuii sftr' i rf^ ^rr Rwi« m TOwaw**iRTftf ft lit "3ft Riyfftn Tnfft«bKl ftjfe to ffts wu ^ifftt^i 

(2) ^t^ afttnmftin T^T'SfR arr^TTf^mra ^tlNUR? '^‘iftl ifftf ftf Jlltftft 

am ire? fft> ^ ftftr^it ^ tot % ftj^ ' = nff ipmT fa itf nRq<Ri qiftiftwt ^fftfaftt ftt ft ftr "bftftift ^ 
ftfa Ri^kt vhii ft ’?ft y<*)H ft hR'kI'i ^ 'Jij*iRi isT ift 'Jiin'fl faftft fa ftftt fa*it Rhi^o % fw^ <9ft> ft>t ^tfri ft *jteftt i 

71. WHRHuOtTHI 

ifafa anfamft in wfarft ift ftfa % faftt 'ft ^ifawq in ftren ft' **<faflRfl fa*n ■an w^ni ft i 

72 . W * w«ilf qftq» raUKH aftr-gnw 

(1) arww'flircTOftiT'nT'i^fti^ftTf^'anft'Wft^f'ait'sfatTrcft'^lftfft^ftT'swft'^ T^flfirftinTFft 
famffar % %tj snftrw ftt i 

(2) HTftr «<^k, an? ^ft «ft 3 tft?wtt ft*rft, ft^r ft ftprft ^rft % nn; rr fftfarfti ^ ^rrmr wc ftufa ft i 

73. (ftwHaftrwiiqfMtil 

(1) PqPi^Hiq^ti %ft^infftfft^'HWT3nftyftm,fftfwr,infaftt? tot3t*pk ft^pr^?nftq 
■aft ^ fftFmroftt % sift'T fttft % fttaft "nfft ft ftt ftfa: ^ ftfamfifa ftti '^ftftifftff ir Tft^ftt, <fti<vsui Pi<fti fam 

Mllfll ft I 

(2) ft fa^nft?’map< ft ffaRrft?afafnfaj m, anftftin^^irnfaft w fafa-wiqw)ft?>wf)Tjwftft? 
ftnftn ftpn ■nrai in if>t "T^ "Rrft aim,'!) i 


ai^qftt—I 

(fftfamsftftr’) 

fft^3T3ftT*ftM'fty<1l <*fl tft«(UU 

WPT '. 

faifa :. 

ft.•mrcqsrcr fttw ww^wl \ % ft .^ 

grfft^inifft^nftftjvnft ftft w tfa ft ftt tjttt faftr TOrfan ft ftftfan in fftnfft ft Tfac *isftt fatfftrcr ^ifait ftt urot, 

^wtron w^ftrw^iTimrftfftwnlftn afa'gr qfa'ii/ofa'ft i 

ft anftftw «P«ii/*t><nl ft faft 3^ ftfaftrftnftfftftftfftn^ft^^j^nnr'3wftfaft»ftTft tAciR*>< ft 
ft ftftfftn f«Fftt ^nift % ft ^ '^j^n to% vn ft arrra °hRw ^ 'n lit w ftft ^ ftt ftw tft>^ ^nft 

ift ai^rfft vn/^ijft aftr "n lit ftip ft? aftft^nT ft ftpftt ^ftt "nr ^nrft^r aftr 't ftt ^nr ftfa? ft> ^rft^K ft ftftftt in 

ft^R % ^n*r fttft ^nrft ftift tftftt ■anfft^T %ftt '^wk ^n fnftftft iptft ^ ^hRi m^r <itv^Mi/on^'fl i 

TWTftT : . 

'jjn imr : . 

T n^ 5 TTR : . 

fttft^ft Tftnftftn— 

TftITftT * 

1 J!T WT : . 

•ftjnrft : . 
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a ^ src faurqm ) 

[ftft*PT5(4)^f] 

atffcrerrft rn -ft ran P^nw ^ mw u t<3 fom ^ tm\ iftMun v* 

i. 3 .. fa^R-ifera qtoqr ^ 

(i) qyffr~5 

(ii) ' I HF Pp A faqiftn ^ %4W T^T Mc^fl/nfii 'jflfan % I 

(iii) qyfa^TftTqf^^ftmfipntftrcrei q fti / q pfl ail fanti^qfr gigqfa ^Tan»n wnfri 

(iv) VTRiftn %®tt ^irc; i 

"Sf +iqi ^ Rfiy, % f^rj, ■dTu^iJt i-ii/^n i 


TT^tTCR : 

3i^bft—in 

(W*m7o^f) 

Wt T3 

fWRIHlfl#TT 


WH : - 

: • 

■iSf, ar^r^TTO^t,.^f*p % ^r<; i^n^feKi '®it*r n TT ^ Pff 

(wn). (Pjtctt) ^r f*raro wh % i 


2. *3'T^RI W1 I 

■qt 

*3 qj «KI WI ^ $1 "frft .(w) . (ftm) t T W 5 5 

.(wi) qit PiH fer fa ' ff w>if 3 arm Prorcr wft qtftq ftqr q^r 11 


T£CT ’TFI : ... 

faqTqfl qft ’STfift : 

f^jfal qft TTlfar : . 

ITOTT^R ■ 

*>jt'| WF ^ ~3'^f ^t>l£ ^ I 

amMH «w 

[ft^PT III/TV/217 /2001-arai.] 

























[■^ 111 —^ 54 ] 
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GORAKHPUR KSHETRIYA GRAMIN BANK 
NOTIFICATION 
Gorakhpur, 30th July, 2001 

Gorakhpur Kshetriya Gramin Bank (Officers and Employees) Service Regulations, 2001 

No. 01-02/Pers/353.—In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of GorakpurKshetriya Gramin Bank after consultation with the State Bank of India beingthe 
Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely:— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Gorakhpur Kshetriya Gramin Bank (Officers and Employees) Service Regula¬ 
tions, 2001. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Gorakhpur Kshetriya Gramin Bank established under Sub-section (1) of Section 3 of the 
Act; 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary and allowances, if any; 

(l) “Employee" means a person appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)(1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means theState Bank of India; and 

(r) “Senior Manager" means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

(1) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
Cl) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, Clcrk-cum-TVpist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government, 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or emplovees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment In the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall not be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate erf fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(h) who having a spouse living have entered into or contracted a marriage with any person shall not be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration: 

Every officer or employer on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule [I. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year, 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(in) An officer promoted in higher scale s hall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permisstole limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his wi *’ r,mar,r '‘ 
was dissatisfactory during such period. 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an Officer, and 
Cii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation ; 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) Tetire an officer ot employee at any time after completion of the 5 5 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer ot employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintain ed by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(if) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(lii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority s hall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inler-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Aflairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers ; 

Provided that the inter-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. ll-3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection; 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre . 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DETOPUNE AND APPEALS 
14 Scape of an officer’! or employee’* service 

Every officer or employee shall be a whole time officer or eirployee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank m its business in such capacity and at such place as he may. from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and order* 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain Kerrey 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfiilly, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee nut to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a litaary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation . 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

<S) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(«) No officer or employee shall, without die prev■ s sanction of the Bank except in the discharge of his official 
duties, tike part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding lawin force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

CO An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall: 

(a) give or take or abet the giving or taking of dowry; 


or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 


Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity; 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank, 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 


(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 


(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 


Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bonafide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are hilly secured, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, Immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly ow ned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulation come into 
force, shall submit a return in term of these Regulation within three months of coming into force or these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31 st March of each 
year before 30th April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000/- 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
n nd complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
ofhis family as may bespccifiod in theordcr and suchstaiemenf ifso required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

IS. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in patsmincc of any 
process of law, may, ifso directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or the 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8. if he is committed to prison for debt or is coveted of an offence which is the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal ot other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to bis having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body, 




32 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI—Sec. 4] 


31. Prohibition against Joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of; or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, own any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any act'on of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Cmvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interestsin respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, even tttclutrively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to Which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances. 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(£) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee Who commits a breach 6f these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank ci in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter 

I Officers 

(a} Minor Penalties 

(»> Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

1;) Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(lii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation; 

(i) withholding of one or more increments of an officer on account of his failure to pass a proscribed depflrtttierttal test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the gtdundB ofliife uftfitttfetWftt t ftiss 
the bar, 

(lii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post fbr Which Hfrittfty be 
eligible for consideration, but for which he is found unsuitable after consideration 6f his case, 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requftethentfof promo¬ 
tion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on an administrative grounds uncon¬ 
nected with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment; 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(if) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

11 Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(ui) withholding of increment for a period not exceeding 6 months, 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of increment(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal!: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 maybe waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enqui re 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
C hairman the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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If after considering the report on the investigation, the Competent Authority is satisfied that there isaprima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chapman from time to tima in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employ ee concerned. 

(Oi) If after considering the adviceof the Central Vigilance Commission or such other Authority, as the case may 
bo. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee conceiwd, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries otaay other person who may be nominated by the Central Vigilance Commission for 
tbia purpose. 

(i#)i Thft Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vgilance Commission for its advice as to whether the charge or 
a&thftcase may be, can be considered to have been established and the penalty or penalties to be 
Mp poaqtt aodwRegulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Attlhotitw afow considering the advice of the Central Vgilance Commission. 

Explanation : Anofficer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
in Sections 13,14,15 and 16 ofthc Prevention of Corruption Act, 1988 or he has acted for 
an unpcoper puiposc or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
consul motive , 

43* Restrfctiofton engagement of a Legal Practitioner 

For thepurposc of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall opt be eligible for any subsistence allowance for the period beyond the date of superannuation, 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement bencfits till the pwotedlftgsare completed and final order is passed thereon except his own contribu¬ 
tion to,CPF. 

Explanation : The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
withheld,till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release ofbenefite would be as per the final order of the said Authority. 

45. 

Ap officer or employee nay be placed under suspension by the Competent Authority. During such suspension 
the officer, or-employee shall be entitled for subsistence allowance as under: 

1. brewtfufmkDfflfcer 

(AJ Sasic Pay 

(if Bor the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(it) For the subsequent period 

(a) where the enquiry is held departmental^ by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/ 3 rd of the basic pay for the next three months and one 

■half of the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee vns drawing on 
the date prior to the date of suspension 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his reprcsentative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be ‘calculated on the reduced pay as specifier in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees : 

Provided that no officer on ..roployci, shall be entitled to iceeivc payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in anv other employment, business, profession or vocation : 

Provided further that if during the period of suspension an crnplcyrc retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his letnemcnt. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

® to the Board where the C hairman or Committee of Directors is the Competent Authority, 

(ii) to the Chairman where any other officer is the Competent Authority, 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kindsofteave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave. 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 



[VFTIII—"3^4] 


HTRT ^5T Trim : ^H|tJK u l 


39 


(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
exp nses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 

the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub* 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 
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(b) The credit for the sick leave/mcdical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 day s per completed calendar month upto the date of retirement or resignation 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leavc/medical leave account at the commencement of next sick 
’cave/medical leave shall be reduced by one eighteenth cf the period of ‘dies non’ subject to a maximum often days 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

0) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave graiitix lo ’air twice •he a».w .mt of suet period on full emoluments being debited against liis sick/ 
medical leave account 

(ii) Sick/medicvd leave will be granted oa pro rata basis during the first \ ear of service 

(iii) Sick/medicaJ 'cave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

service. Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when - to onfinary leave is due to him and when 
having regard to his length of service, sjck leave is not cons/deted justified by iht Competent Authority. I he duration oi 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service ; 

Provided that in exceptional circumstances the Chairman may with the approval of Board grtr! extract nary la^e 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Leave 

(i) Leave upto a period ot three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59, 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of Leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and Iferminction of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be , 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel; 
and 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted, 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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CHAPTER- VH 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident vund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 64 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1, An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of servu c in any other way except by way of punishment after completion of 10 years of service. 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

Provided that where an officer or employee has completed more than 3 0 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn: 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 
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72. Implementation and Interpretation of Regulation* 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken Under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I.do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank and 

which properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 

Signed before me. Signature 

Name in full 
Designation. 

Signature 

Name in full 
Designation. 

CARE : (lb be on the lines of GOI Rules ) 

SCHEDULE-II 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt /Kum.s/o, w/o, d/o.declare 

as under : 

(i) That I am unmarried/a widower/widow. 

(ii) That I am married and have only spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed, 

(iv) To be modified 
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2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 

SCHEDULEm 
ForraB 

Declaration of Domicile 
(See Regulation 70) 


Place. 
Date: 


1. The undersigned, having been appointed in the service of the.Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2, *The above is my place of birth 

or 

*The above is not my place ofbirth. My place ofbirth is.(Place) in. (Dr. ict) but 

.(Place) has been declared as my place of domicile for the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- Illegible 
Chairman 

[ AD VT-III/IV/217/2001-Exty.] 
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